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SIAC   
Members 
present: 

Amy Williams (BFT); Anthony Colucci (BFT); Jeff Bailey (BFT); Leslie Lawter (Local 1010); Nel 
Marshall (School Administration); Sharon McNichols (Retirees); Lisa Schmidt (Benefits); Dawn 
Butterfield (Board); Mike deVaux (Board); Dominic Lauretta (Board); Chris McAlpine (Board); Shelia 
Gaylor (Board); Katye Campbell (ex officio); Mark Langdorf (ex officio); Cindy Lesinski (ex officio) 

Absent:      Patrick Darville (Local 1010) 

Guests: 
Brian McNeil, Cory Norbutus (Cigna); Luci-Ann Tafuri & Nadia Elmunaier (Aon); Bonnie Doss (BPS); 
Beth Thedy (BPS-CHRO); Kyle Savage (BFT Treasurer, teacher) 

MINUTES 
 

Welcome and Introductions:  Amy called the meeting to order. Due to COVID-19, some committee 
members and vendor representatives watched the live-stream presentation online and/or called in. 
 

Approval of the May 14th SIAC Minutes:  Amy asked if any discussion was needed on last meeting’s 
minutes.  There was none.  A motion to approve last month’s SIAC meeting minutes was made by Sheila 
Gaynor and seconded by Anthony Colucci. The committee unanimously approved the minutes.   
 

Financial Update:  Bonnie Doss presented. 
 

 Fund balance through May 30, 2020 is $6.7 million 

 Fund balance for same time last year was $13.1 million 
 

Non-Tobacco Incentive Program:  Luci-Ann Tafuri (AON) presented.  AON recommends that the use of all 
forms of tobacco products be included to incur the surcharge: cigarettes, pipes, cigars, smokeless tobacco 
that is chewed, and electronic nicotine delivery systems (e-cigarettes, vaporizers).  Eligible tobacco 
cessation programs for employees to complete in order to receive a refund of the surcharge are 1)  Cigna’s 
Lifestyle Management Tobacco Cessation Program, or 2) through coaching session with Joni deBlecourt-
Whelen, BPS’s on-stie Cigna Health Coach.  This way Cigna can track participants and their progress. 
 

VOTING 
Amy asked the committee if they would like to vote on adding the entire household to the tobacco affidavit 
question, and not have it directed just to the employees.  All agreed to vote. 
The result – 11 For: 1 (one) Against 
 

Discussion after the vote clarified that an Alternative Program must be offered in which the employee only 
needs to complete a six-session tobacco cessation program through Cigna in order to receive a refund of 
the surcharge, even if they do not cease tobacco use.  Luci-Ann will look into any limitations to how many 
times someone can go through the program, not quit, and continue to get a refund.    
Lisa voiced her concern that the Alternative Program negates the goals of i) having a strong incentive to 
cease tobacco usage and ii) increased plan contributions by those who continue to use tobacco to help 
mitigate higher expenses typically incurred by tobacco users.       
Nicotine replacement therapy is included in the programs. 
 

Luci-Ann suggested using a similar format for the Tobacco Use affidavit as the current spousal affidavit. 
 
 
 



 
 

 
Cigna Quarterly Medical Update:  Brian McNeil presented.   
 

 There are currently 11,621 members in the BPS Health Plan 

 Total plan spend is up 4% compared to the previous 12-month period 

 Spouses are still incurring higher costs than employees; $6,737 per member per year (PMPY) compared 
to employee cost of $6,060 PMPY 

 180 emergency room (ER) visits could have received appropriate care at an urgent care center with an 
average cost of $124/visit compared to the average cost of an ER visit of $830 

 Preventative care use is highest amongst employees, dependents are second 

 672 high-tech imaging requests were denied resulting in $695,635 in savings 

 From January to May 30, 2020, 160 members were tested for COVID-19; 6 tested positive 
 
Katye asked if any federal funds were available to refund the plan for the cost of testing.  Brian should have 
an answer tomorrow and will share with Mark. 
 

Mark said he has an on-going discussion with MedFast, asking if they would do no-cost testing for BPS 
employees.  The MedFast manager is looking into it, but Mark believes because we are self-insured, the 
answer may be no.  When he receives an answer, he will share with the committee.   
Anthony asked if the BPS Well-Care Centers (WCC) would be offering COVID-19 testing.  Mark said he 
would speak to them about that possibility this week and share the answer with all next week. 
 

Communications and Education:  Lisa Schmidt presented the Open Enrollment (OE) communications for 
plan year 2020, which included handouts: a brochure (summarizing BPS’s available benefits) with an 
accompanying handout with additional OE information, plus the periodic emails sent to ALL employees 
reminding them of required actions and deadlines. 
Lisa asked if the SIAC members who volunteered to work on employee education for PY2021 were still 
interested in so doing. Amy said she was and asked Lisa to take the lead on the timeline. 
 

Comments/Suggestions/Next Steps:  Amy asked if any committee members had questions or comments. 
 

Anthony is concerned that members will be overcharged when the copays are increased (when using a non-
Cigna Care Designation provider; an option for next year), sharing a recent specialist visit and the 
Explanation of Benefits that followed.  Brian said if that were to occur, the member will be reimbursed.   
Anthony voiced his concern regarding the list of physicians for the alternate network, saying that list must be 
accurate.  He then asked who was responsible for the accuracy of that list.  Mark answered, his department 
(Benefits Dept.) along with Cigna. 
Anthony then asked about the status of the Well-Care Center audit.  Mark said there will be a presentation to 
the superintendent tomorrow, and that topic will be part of next month’s SIAC meeting agenda.  The auditing 
firm will present their findings. 
 
Amy asked if there were any other comments, or questions. 
 
Mark asked the committee members to think about benefits’ year 2022, and to send any ideas, comments, 
questions, or suggestions to him via email.    
 
 
 
Adjourned: The meeting adjourned at 3:11 p.m. 
 
 

Upcoming Meeting:  Wednesday, July 22, 2020, 1:00 - 4:00 p.m. 
 
 
 
 
 
 
 



 
 
 
 
 
 

 

SIAC Member 
Adding the entire household 

to the tobacco affidavit. 

Bailey, Jeff yes 

Butterfield, Dawn yes 

Colucci, Anthony no 

deVaux, Mike yes 

Darville, Patrick not present 

Gaylor, Sheila yes 

Lauretta, Dominic yes 

Lawter, Leslie yes 

Marshall, Dr. Neleffra yes 

McAlpine, Chris yes 

McNichols, Sharon yes 

Williams, Amy yes 

Schmidt, Lisa yes 
 


